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Learning Activities to develop elements of the learning 

frameworks 
 

Mindful Agency/Reflection/Resourcefulness 
 

 Reflection 

o http://www.visiblethinkingpz.org/VisibleThinking_html_files/03_Thinking

Routines/03c_Core_routines/UsedToThink/UsedToThink_Routine.htm 

 

o What?/so what?/now what? Reflection framework 

 

o see Kaya Prpic’s model: http://cmapspublic.ihmc.us/rid=1PC8NRGW0-

2BL1DL-2GNL/ReflectiveLearningSpiral-JKayaPRPIC.cmap 

 

o Go8 Case study:  

 What in the profile do you think isn’t reflective of you as a 

learner? 

 What in the profile is reflective of you as a learner? 

 What experiences of learning have helped shape your profile? 

 Which learning dimension/s is/are important for you to improve? 

 What activities and/or approaches might you undertake or 

initiate to begin this improvement? 

 How could you use your learning power strength to improve your 

learning and performance? 

 

o Reflective thinking for structural engineers:  http://www.structural-

safety.org/media/395491/scoss-alert-reflective-thinking-final-.pdf 
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Sensemaking 
 

http://www.visiblethinkingpz.org/VisibleThinking_html_files/03_ThinkingRoutines/03d_Understandi

ngRoutines.html

 

http://www.visiblethinkingpz.org/VisibleThinking_html_files/03_ThinkingRoutines/03d_UnderstandingRoutines.html
http://www.visiblethinkingpz.org/VisibleThinking_html_files/03_ThinkingRoutines/03d_UnderstandingRoutines.html














 

 



 

 

  



Curiosity 

 



 

 



Creativity 
 

 http://www.visiblethinkingpz.org/VisibleThinking_html_files/03_ThinkingRoutin

es/03g_CreativityRoutines.html 

 

 OLT Fellowship Prof Iouri Belski website with resources: 

https://emedia.rmit.edu.au/triz/node/1 

 

 

 

Belonging 
 

 Create an online learning space specific to your subject (LMS, Facebook etc)  

o You may have to seed it with interesting posts to get it started 

o For first year students recommend you moderate this forum 

 

 If your university supports Peer Assisted Study Sessions I recommend 

establishing these for your subject – also has payoffs for other aspects such 

as openness to learning and sensemaking 

 

 Use informal collaborative learning groups in class 

 

 

 

Collaboration 
 

 Self and peer assessment of individual contribution to a group task 

o Use criteria that focus on process not product (it’s your responsibility to 

mark the product) 

o Share all their ratings and feedback with students multiple times a 

semester so that they have time to change their behaviour before the 

end of the semester 

o Use SPARKPLUS, WebPA or CATME to facilitate this in large classes. 

 

 See the Graduateemployability 2.0 OLT Fellowship website: 

http://www.graduateemployability2-0.com/ 

http://www.visiblethinkingpz.org/VisibleThinking_html_files/03_ThinkingRoutines/03g_CreativityRoutines.html
http://www.visiblethinkingpz.org/VisibleThinking_html_files/03_ThinkingRoutines/03g_CreativityRoutines.html
https://emedia.rmit.edu.au/triz/node/1
http://www.graduateemployability2-0.com/


Hope and Optimism/Resilience 
 

 Show progress through the semester.  For example in an engineering 

mechanics class the various topics are phrased as questions and each time a 

new topic is started these topic questions are used to demonstrate where the 

class started at the beginning of the semester and where the class is now: 

 

 



 

 

 

 

 



Openness to learning/Openmindedness 
 

 Use multiple perspectives to solve problems 

o In telecommunications solve problems using frequency domain, time 

domain  

 Project-based learning  

 

 

 

 

Ethical consideration 
 

Engineers Australia code of ethics is here: 

https://www.engineersaustralia.org.au/sites/default/files/resource-files/2017-

03/199472%20-%20Code%20of%20Ethics%20A5%20brochure%204%20pg.pdf 

 

The Royal Academy of Engineers also has useful material at: 

http://www.raeng.org.uk/policy/engineering-ethics/ethics 

https://www.engineersaustralia.org.au/sites/default/files/resource-files/2017-03/199472%20-%20Code%20of%20Ethics%20A5%20brochure%204%20pg.pdf
https://www.engineersaustralia.org.au/sites/default/files/resource-files/2017-03/199472%20-%20Code%20of%20Ethics%20A5%20brochure%204%20pg.pdf
http://www.raeng.org.uk/policy/engineering-ethics/ethics


 

 

 

 

 

  



Example pre-class questions/activities 
 

Outline the meaning of the following terms (with respect to thinking and learning): 

 Metacognitive thinking 

 Agency 

 Self-efficacy 

 Reflection 

 Resilience 

Bring your meanings to the next tutorial and be prepared to share them with your 
group. 

 

At the start of a semester Lesley doesn't just enter the due dates for assignments 
she blocks out time in her diary to work on the assignments. Before she starts work 
on an assignment she looks at the feedback she got on the last assignment she did. 
Which of the CLARA learning dimensions is demonstrated by this behaviour? 

A) collaboration 

B) belonging 

C) mindful agency 

D) creativity 

E) None of the other answers is correct. 

Please explain why you chose that response. 

 

Lesley has identified that she needs to improve her collaboration skills. Indicate 
which of the options below would give her more practice in collaborating with others. 

A) working with other students enrolled in the same subject in the FLP 

B) attending UPASS sessions 

C) getting a part-time job 

D) asking for feedback from other group members in a group assignment 

E) All of the other answers are correct. 

 



Managing your time, planning your study-related activities, and reflecting on how you 
solved problems. These behaviours are examples of: 

A) curiosity 

B) creativity 

C) belonging 

D) mindful agency 

E) none of the other answers are correct. 

 

Mindful agency involves: 

A) Planning my learning journey 

B) Knowing how I go about learning 

C) Understanding and managing my feelings 

D) All of the above 

 

 

If I’m always wondering why and how I’m… 

A) Collaborative 

B) Creative 

C) Curious 

D) Reflective 

 

 

Sense making is: 

A) Taking risks and playing with ideas to create solutions 

B) Using my intuition and imagination 

C) Always wondering why and how 

D) Making connections between what I know and new information. 

 

  



Knowing how to manage emotions when learning is part of mindful agency. 

A) True 

B) False 

Creativity involves making meaning by linking my story, my new learning and my 
purpose 

A) True 

B) False 

Belonging is 

A) Fitting in 

B) Being part of a learning community 

C) Using my intuition and imagination to generate ideas 

D) Being able to listen and collaborate 

Getting upset when learning is difficult is part of fragile dependence 

A) True 

B) False 

Mindful agency is defined as  

A) Having confidence  

B) Taking responsibility for my own learning over time 

C) Being mindful about things 

D) Making sense of the world 

 

Curiosity is making meaning by linking my story, my learning and my purpose. 

A) True 

B) False 

 

Belonging means there is at least one person close to me who has helped me learn 

A) True 

B) False 

 



Creativity is  

A) Being part of a learning community 
B) Being optimistic about learning  
C) Using my intuition and imagination to generate new ideas 
D) Taking responsibility for my learning 

Collaboration is 

A) Believing I can generate my own knowledge 
B) Being able to listen and contribute to a team 
C) Planning my learning journey carefully 
D) Being sure my solution strategy is the right one. 

Rigidly persisting involves giving up after a while. 

A) True 

B) False 

 

Hope and optimism is having a growth mindset and believing you’re getting better at 
learning. 

A) True 

B) False 

 

 

 

 

 

 

 

 

 


